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Appendix C
Risk Assessment for New and Expectant Mothers
The Management of Health & Safety at Work (amendment) Regulations 1998, require employers to assess risks to all employees, including new and expectant mothers, and to do what is reasonable practical to control these risks.

Procedure for Assessing the Risk to the New/Expectant Mother

When a manager is informed by a member of their staff, in writing, that she is either a new or expectant mother, the manager should inform the Occupational Health Department. At this stage the manager should also undertake a review of the existing risk assessments for the activities/department as appropriate (using the assessment form found at the end of this document).
Factors to be taken into account when carrying out a risk assessment

In carrying out a risk assessment with regard to new or expectant mothers, account should be taken of possible exposure to any process, working condition of physical, chemical or biological agent which may adversely affect their health and safety or that of their baby.

The following specific risks should be assessed:

· Physical agents such as shock vibration or other movements, manual handling of loads, noise, ionising and non-ionising radiation, temperature extremes, postures and movements that cause mental and/or physical, hyperbaric (high pressure) atmospheres.

· Biological agents such as bacterial viruses and other micro-organisms known to cause adverse human health effects, especially those known to cause miscarriage or physical neurological damage.

· Chemical agents such as mercury, lead substances absorbed through the skin, cytotoxic drugs, carbon monoxide and chemicals labelled with the following risk phrases:

· possible risk of irreversible effects

· may cause cancer

· may cause heritable genetic damage 

· may cause harm to an unborn child

· possible risk of harm to an unborn child

· may cause harm to breast fed babies

The Occupational Health Nurse will assess the risks associated with the employee’s job to see if these are increased as a result of pregnancy/breastfeeding. If appropriate, an action plan with be produced and the Occupational Health department will notify the manager and the Directorate HR Manager accordingly. 

If no risk is identified, the manager and the employee will be responsible for notifying the Occupational Health Department if any problems emerge as pregnancy/breastfeeding continues.

Where a risk is identified, the manager will then be required to take the following action:

1. To arrange to avoid the risk, where possible. If the employee is a night worked who submits a medical certificate stating that night work could affect their health and safety, they must be offered suitable alternative daytime work;
2. To arrange for the employee to carry out suitable alternative work within the department

3. If that is not possible, to approach their Director, Directorate Manager/Senior Nurse with a view to arranging suitable alternative work within any department

4. To approach all other Directors, Directorate Managers/Senior Nurses within the Trust with a view to arranging suitable alternative work within any department

Where suitable alternative work has been identified, the manager must first discuss this with the Occupational Health Department prior to transferring the employee. Any employee transferred to an alternative work area will be entitled to receive payment based on their substantive salary for the period that alternative duties are being undertaken.

If a manager is unable to secure suitable alternative work for the employee, the employee will be suspended from duty on her full terms and conditions, including remuneration, for as long as is necessary to protect the health and safety of her and her child.

All employees who choose to work beyond the 28th week of pregnancy, either in their current post or in a suitable alternative post, will be required to:

· Inform their manager of their intention to work beyond this date and seek authorisation from their GP or Midwife

· To be seen by the Occupational Health Department at the 11th week before the EWC – and at regular intervals thereafter up to the commencement of maternity leave. This is in order to continuously assess the ‘risks’ associated with the advancing pregnancy in relation to their working environment.


New and Expectant Mothers at Work

Workplace Risk Assessment
	Name:


	

	Date of Birth:


	

	Job Title:


	

	Department:


	

	Expected Date of Delivery:


	

	Date of Workplace Assessment:


	


	Risk


	Problem Identified
	Summary of action to be taken

	Heat

(Extremes of temperature)


	
	

	Physical

(Violence and Agggression)


	
	

	Vibration

(Tug driving/Machinery)


	
	

	Working Conditions

(Nutrition/Motoring/Uniform/

Stress)


	
	

	Dust


	
	

	Ionising & Non-Ionising

Radiation


	
	

	Cyototoxic Drugs

(Preparation & Administration by

Pharmacists & Nurses)


	
	

	Anaesthetic Gas Waste

(Theatre/DSU/Burns Unit/

Maternity)


	
	

	Risk


	Problem Identified
	Summary of action to be taken

	Any Biological Agent or Hazard

(Hep.B, HIV, Herpes, TB,

Chickenpox, Typhoid, Syphillis,

Listeria, Monocytogens, Rubella,

Cytomegalovirus, Toxoplasma)


	
	

	Ergonomic

(Include assessment of lifting of loads, patient handling & working posture as per Trust Policy, slips/trips/falls, repetative muscular work)


	
	

	Any Substance listed in the Chemicals (Hazard Information & Packaging for Supply) Regs

Labelled R40,R45,R46,R49,

R61,R63,R64 and R68


	
	

	Any other hazard not listed


	
	


Is referral to Occupational Health and Safety Services required for further advice and/or information:

Yes / No

If yes, please contact OHSS for an appointment and complete a management referral form.

Review Date: …………………………………………..

The above Risk Assessment has been discussed and agreed.

Signed: ……………………………………………………
Date: …………………………………………..

(Member of Staff)

Signed: …………………………………………………..
Date: …………………………………………..

(Member of Staff)

Please send a copy of this form to Occupational Health and Safety Services.
A Second copy should be given to the Employee and the original must be retained in the Employee’s personal file.
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