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Appendix A
SALISBURY NHS FOUNDATION TRUST 
 PROPOSAL FOR A RECRUITMENT AND RETENTION PREMIA (RRP)

	SECTION 1


Staff Group/Type:
______________________________________________

Department/s:
______________________________________________

RRP Application being considered for the following staff group: 

Post(s) affected:







Number of posts:                                    

	SECTION 2


RRP Proposed:
tick as appropriate


(   New RRP


(   Review of existing RRP

        (   Short Term RRP
-
Length of time: …………………………

        (   Long Term RRP

         Proposed value: 
………………………………….

Is this due to:

Difficulties in recruiting staff   (

Difficulties in retaining staff  (
Both                                     (
	SECTION 3


Name of Proposing Manager: …………………………………………………………………………….
Post: …………………………………………………………………………………………………………………….
Divisional Management Committee Signatures:

………………………………………………………………………………………………………………………………
Date: …………………………………………
Signed by Proposing Manager: ………………………………….……………………………………..  

Date: …………………………………………..
	SECTION 4


Outline Case of Need and evidence – factors to include: discussions with neighbouring Trusts/employers on schemes applied to similar staff groups, key stakeholders, results of exit interviews, response to adverts, information on market rates, turnover etc (please attach evidence considered)

	SECTION 5


Summary of other measures (and outcomes) already considered/carried out – e.g., flexible working, training, and recruitment initiatives

	SECTION 6


Expected measurable benefits

	SECTION 7


What other staff or staff groups could be affected by this application (for example women, disability, race)? Please attach completed EIA
Who has been consulted over this application?
	SECTION 8


Only applicable for RRP reviews. 
ie
(   Stop premia
-
Why …………………………………….

(   Continue premia
PAGE  
Recruitment and Retention premia (rrp) pOLICY

Version: 5.0

author: head of resourcing

September 2020



date of next review september 2023
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