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Appendix B
Summary of Maternity / Adoption Entitlements
	
	Your service
	Will return
	Does not intend to return
	Latest date must return

	A
	More than 12 months NHS service  at 11 weeks before EWC
	Weeks 1-8: full pay (OMP inclusive of SMP)

Weeks 9-26: half pay (OMP) plus SMP at the lower rate, the total of which should not exceed your full pay

Weeks 27-39: SMP at lower rate of SMP

Weeks 40-52: Unpaid
	Resign giving notice period (will therefore be entitled to SMP of 6 weeks at 90% of average earnings + 33 weeks at the lower rate of SMP)
	At the end of 52 weeks.

Must give at least 28 days notice if wishes to return any earlier.

	B
	26 weeks service at 15 weeks before EWC but less than 12 months service at 11 weeks before EWC
	No entitlement to OMP

39 weeks paid leave: SMP of 6 weeks at 90% of average weekly earnings of not less than the lower earnings limit for NI purposes or the lower rate of SMP, whichever is the greater

33 weeks at the lower rate of SMP

Weeks 40-52 are unpaid
	Resign giving notice
	At the end of 52 weeks.

Must give at least 28 days notice if wishes to return any earlier.

	C
	0-25 weeks unbroken service with the Trust at 15 weeks before EWC
	52 weeks unpaid leave

Form SMP1 is issued by Payroll as you may be entitled to Maternity Allowance claimed direct from your local Social Security Department
	Resign giving notice period
	Right to return to work at the end of 52 weeks.

Must give at least 28 days notice if wishes to return any earlier.
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